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Post Title: Consultant - To provide CVE training workshops for the Prisons Services of 

Cameroon, Guyana and Jamaica. 

Project Title: Commonwealth Project to Raise Awareness of P/CVE in Prisons Services in 

Guyana, Cameroon, Jamaica 

Project Location: Home based with some duty travel 

Project Duration: Training completed by 30 June 2019 (availability to travel in May / June 

essential) 

Fee: The Commonwealth will consider quotes up to £60,000 (or £20,000 per country if 

applying to deliver only part of the project), not including travel costs (airfare, 

accommodation and allowances) which will be directly organized by the Commonwealth 

Secretariat in accordance with its policies. 

Closing Date: 2 weeks from date of publication  

The Countering Violent Extremism Unit (CVE Unit) of the Commonwealth Secretariat is 

seeking a consultant to be contracted to develop and deliver workshops that provide high-

level training and awareness about violent extremism and strategies for preventing violent 

extremism in prisons for the prisons services of: Guyana, Jamaica and Cameroon.   

The consultant(s) will be responsible for  

 Agenda/Curriculum development: develop the agendas and curricula materials to 
inform the facilitation and moderation of the high-level workshops with officials and 
officers in each country and for participants’ reference after the workshops. 

 High-level workshops: convene high-level workshop composed of representatives of 
the national prison administrations of Guyana and Jamaica and Cameroon.  In 
Jamaica and Guyana, the workshops should reflect on national and international 
practices in the prevention of recruitment and radicalization of violent extremism in 
prisons. In Cameroon, the workshops should reflect on national and international 
practices in the prevention of recruitment and radicalization of violent extremism in 
prisons and strategies for managing and rehabilitating violent extremist offenders 

 Summary/outcomes report: development of a summary/outcomes report evaluating 
the impact of the training project and outlining the core strengths, gaps, and 
opportunities in each country’s current approaches based on the workshop 
discussions. 

 

Objectives 

Cameroon, Guyana and Jamaica has each requested the Commonwealth Secretariat CVE 

Unit’s support to train representatives from their national prisons services’ and their 

relevant multi-agency partners through a high-level awareness raising and strategy 

workshop in each country that includes senior officials and officers of the national prison 

services. 

These high-level workshops would allow the following outcomes to occur:  

a. allow the local beneficiary (prison service) and its multi-agency partners 

to consider the issues of critical importance to effectively preventing 

and countering violent extremism in the nation’s prisons based on 
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international knowledge, expertise, and lessons learned and tailored to 

the capacity of the facilities and services offered by the prison; 

b. Enable the participants to identify core gaps and existing resources that 

may exist in these countries and services to address these gaps, and enable 

them to identify changes that should be made both within the parameters 

of the available resources of the prison service or to build a case to present 

to donors and implementers; and 

c. Establish the foundation for consideration of future socialization including 

the development and delivery of standardized training curricula, further 

technical support, and capacity-building activities by the Participants. 

Functional Competencies of Consultant 

 Demonstrated understanding of issues related to preventing and countering 
violent extremism in prisons, including in the context of developing states. 

 Knowledge of international normative frameworks on preventing and 
countering violent extremism. 

 Knowledge of international normative frameworks on human rights and rules 
for the Treatment of Prisoners (the Mandela Rules) 

 Recent training and capacity building experiences with government, regional 
bodies and/or international organisations will be considered an asset. 

 Demonstrated experience working with government agencies on prisoner 
management and rehabilitation to prevent violent extremism within a human 
rights framework. 

 Evidence of capacity to bring a multidisciplinary perspective – incorporating 
prisons security, intelligence, prisoner management, psychology. 

 Strong communication skills, including demonstrated ability to synthesize 
complex information and produce high quality practical advisory guidance and 
training products that can be utilised by Commonwealth member countries. 

 Ability to work independently and produce high quality outputs in a timely 
manner, while understanding and anticipating evolving needs. 
 

The successful candidate should ideally possess: 

 A multidisciplinary team or demonstrated experience presenting about a 
multidisciplinary approach to prisons management. 

 Minimum 10 years’ experience in preventing violent extremism and/or 
prisoner management and rehabilitation for high-risk offenders. 

 Experience of assignments for leading international development 
organisations such as UN, Commonwealth or bi-lateral donor agencies. 

 In-depth knowledge of development issues and management in developing 
country contexts 

 Substantive experience in developing training curricula that brings technical 
information to audiences in a way that is accessible. 

 High-level communication and facilitation skills, especially for engaging with 
stakeholders and workshop participants. 

 Knowledge and experience of work in Commonwealth societies. 
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 Preference may be afforded to applicants that are Commonwealth citizens 
or, for a body corporate, organisation or public institution, that is 
incorporated or registered in a Commonwealth country.  Applicants that do 
not meet this criterion will not be precluded from consideration. 

To apply please submit: 

 A motivation letter explaining why the individual(s) or organisation(s) are 
suitable to carry out the expected tasks, supported by curriculum vitae for 
each consultant. 

 A brief outline of how the individual(s) or organisation(s) might approach 
project implementation. 

 Evidence of past work, such as: a sample of a relevant training curriculum or 
document that applicant has produced or a letter of reference from an 
international development organisation, bilateral donor partner, or 
Commonwealth member government involved with a past project relevant 
to this project. 

 

All submissions should be made via the online recruitment system.  If you have a special 

requirement, please contact the recruitment team at: hq-recruitment@commonwealth.int 


